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ToruszbaeBa A., bepcyryposa WM., Muumyxamenos A., AxmerxaHoB A., AurxanoB K.,
Topekynos E.

l.

o

I[loBecTka nHA:

Pa3zpaboraTte njiaH coBMecTHON padoThI, r1e Bce y4acTHUKU busHec

Koncynpraunonnoro Cosera A0JKHbI IOTPY3UTHCS B YUEOHBIN MpoLiecc:

1.1. Ha3HA4YMUTh AATy U BpeMms ISl IOTPYKEHUsI B MHAUMBUYaIbHBIM MOPSAKE 10
MHTepecaM K crneuuranbHocTsM BIID;

1.2.  Ha3HA4YUTh OTBETCTBEHHOE JIMLIO OT OPraHU3aLHUH;

1.3.  mocne norpy>kKeHusi BHECTH MPEAIOKEHUS 110 U3MEHEHUIO KOHTEHTa
akazemuyeckux rnporpamm BIIID;

Pacuumputs nose AesTeaIbHOCTH:

2.1. paccMOTpeTh BO3MOYKHOCTb CO3/IaHHUsI HOBBIX MPO(eccuii;

2.2. TM4YHBIA BKJAA (UMIEH, OIBIT);

2.3. BKJIaJl OpraHy3auuil (mpakTuKa, COBMECTHBIE NTPOEKTHI);

3. AkTHBHOE y4yacThe opranu3auuii (uieHoB busnec Koncynsraunonnoro Cosera) B

4.

aKagemuueckoi xxu3Hu BIID:

3.1. yuacTue B rocteBbIx Jekiusx nporpammbl Leadership Development Program;
3.2. mpoBeleHUe case-competition COBMECTHO C MapTHEPAMHU.

Ocy11ecTBIATh MephI 110 KOOPAUHALUU JesiTelbHOCTH buzHec KoHCynbTallMOHHOTO

Cosera.

ITo nepBomy Bonpocy:
Boictynuaa: [ ' umpanoBa /1./1. - 03Byuna OCHOBHBIE BOIPOCHI [IOBECTKHU IHS U
ornacuia coctaB busznec KoncynbraunonHoro Cosera.



AtiTkanoB K. - mpeasio)kusl Ha3HAYMTh 1aTy U BpeMsl BCTpeY ISl TOrPYIKEHHUs B
MHMBHUIYaIbHOM TOpsiZIKe [0 HHTepecaM K crietuanpHocTsam BILD, onpenenus
PUHAIEKHOCTh KaX/I0I0 U3 YWICHOB K TOW MM HHON pabouek rpyrire rno
CrieLMaar3alrsiM C MOMOLLBIO aHKETUPOBAHMUSI.

Topekynos E. — co3nars nepeueHb BOCTpeOOBaHHbBIX NPO(ECCHH C yUETOM PbIHOYHOH
cutyauuu B PK, OCHOBbIBasiCh Ha pUMepe POCCUNHCKOro «ATiaca npodeccuii».
AXMeTKaHOB A. — ONpeeuTh OTBETCTBEHHOE JIUL0, KOOPJIXHATOpPA MTPOEKTA,
MOJArOTOBUTH KOHKPETHBIN IJ1aH 3a/a4 K KaX10U BCTpeye.

bepcyryposa M. — NoBbICUTH ypOBEHb BJIaIEcHUSI AHIJIMHCKUM SI3bIKOM Y CTYJEHTOB
o crieuaibHOCTH « Typu3m», a Tak ke BHEeJIpeHHe 00s3aTe/IbHOro Kypca 1o
MCUXOJIOTUU INOCTENPUUMCTBA.

Ilo nepBoMy Bonpocy pemu/iau:

VrBepauth coctaB busnec Koncynbraumonnoro Coeta, onpeneauts paboyue
IPYMIIbI C TOMOLLBbIO aHKETUPOBAHHUSL, pACCMOTPETh BO3MOXKHOCTh IIEpecMoTpa
PVIloB crienimanbHOCTEH, HA3HAYUTh YCTAHOBOYHbIE BCTPEYH [1Ba pa3a B IOJ.

[To BTOPOMY BOMpoOCy:

Boictynuaa: ['umpanosa J[.JI. — nobGiarogapuna pyKOBOAMTENEH OpraHu3alMi,
NpyuHAMAaBIIMX CcTyaeHTOB BIIID Ha mnpakTUKy M O3By4usIa yCleXd W HEyJdadyu,
BBISIBJIEHHbIE B [IPOLIECCE COTPYAHUUYECTBA.

bBepcyryposa W. - mnpenioxkuna COOCTBEHHYX KaHAMIATYpYy [UIS ydYacTHsi B
KOHKYPCHOW KOMHUCCHHU MPU OTOOPE MOCTY NAIOLIUX.
Kam3onnaes M. — npemtoxun Bkimounth AO «MHpopmMalMOHHO-aHATUTHYECKUH

HEHTP» B CITUCOK 0asbl IIPaKTUK H 3aKJIFOYHUTbh MEMOPAHAYM O COTPYAHHUYECTBE.

Ilo BTOpOMY BOnpocy pemuJ/in:

AKTHBHOE npuBiedeHre uieHoB CoBera, a TaK e OpraHu3allui, peACTaBUTENSIMH
KOTOPBIX OHH SIBJISIFOTCS K IBYCTOPOHHEMY COTPYIHHYECTBY, 3aK/IIOUYHTh
mMemopanayM o cotpyaHudectse ¢ AO «MHpopMaLlMOHHO-aHAIIMTUYECKUI LIEHTPY.

Ilo TpeTbemy Bonpocy:
Boictynuaa: ['umpanosa /1. /. — akTuBHOe yyacTHe opraHu3auui (wieHoB busnec

Koncynprauunonsoro Cosera) B akanemuueckoit xusnu BIIID, a umeHHo ux yyactue
B rOCTEBBIX JIeKLUAX nmporpammbl Leadership Development Program u nposenenue
case-competition COBMECTHO € MapTHEPAMH.

Ilpeacenarennb JA.JA. F'umpanoBa

Cekperapb b. ’KanGexoBa




